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School Overview 

Our School 

Casuarina Street Primary School is located in the town of Katherine, 315km south of Darwin. Casuarina Street 
Primary School (CSPS) is located on Casuarina Street in Katherine East, Katherine. The school first opened in 
1998 and our grounds contain four general learning areas, each with four classrooms and communal working 
spaces for additional work with students; as well as a library, multi-purpose hall and stage, teaching and 
targeted student support team hub, canteen and single unit preschool set amongst well maintained grounds 
with a combination of shaded and open playing areas and outdoor sporting facilities. The vision for our school – 
‘We strive to achieve’ is reflective of a community where all learners can identify aspirational goals for ongoing 
improvement and can articulate a plan to achieve this, demonstrating growth towards and beyond their 
targets each year.  

Our Staff 

In 2020, Casuarina Street Primary School maintained a team of teaching, administrative and support staff with a 
business manager, ICT manager, administrative officers, preschool, early years and ‘Student Support Team’ 
(Leaders and Mentors), a Defence School Transition Aide (DSTA), and a Physical Maintenance Officer. The 
school also utilised 5 Impact Coaches as part of an extended leadership team. 

All teaching staff achieved registration with the Teacher Registration Board of the Northern Territory with two 
teachers identified as either Highly Accomplished or Lead in their level of achievement aligned to these 
standards. All members of the CSPS team working in and with a focus on learning in our preschool exceeded all 
national qualification standards in line with ACECQA (Australian Children’s Education and Care Quality 
Authority) expectations. All staff achieved working with Children clearance (Ochre Card) in line with 
departmental and national expectations. 

Positions 

School Board Chair Darwin Natano 

Principal Nick Lovering 

Assistant Principal Renez Lammon / Emma Herps 

Administration/Business Manager Julie Branson 

 Full time Part Time 

Total number of teaching staff 24 4 

Total number of Executive Teachers and 
Impact Coaches 

6 0 

Total numbers of HALTs 2 0 

Total number of support staff 6 1 

Total number of Indigenous staff 1 1 

School Council staff 0 11 
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During the teaching year 2020, CSPS farewelled 4 staff. This was due to 2 teachers relocating interstate, 1 to 
Western Australia and 1 to Queensland. 2 teachers took maternity leave. At the end of 2020, CSPS said farewell 
to 5 full time teaching staff. Which represented approximately 12% of our teaching staff. 2 of these departures 
were due to RAAF deployments. 2 teachers left for Queensland and 1 teacher received a Departmental 
Promotion within the Katherine region. 

CSPS recruited successfully and reduced FTE by 1 teaching position in 2021. New teachers to CSPS in 2021 came 
from local recruitment, whereby CSPS offered contracts to 2 early career teachers who completed teaching 
practise at CSPS in 2020. CSPS recruited 1 new experienced teacher from Queensland and 1 internal transfer 
from another Katherine Primary school. 

Staff Attendance remained at very high levels throughout 2020 as evidenced in the table below. 

 

 

 

 

       
Our Students 

In 2020, Casuarina Street Primary School averaged 415 students in Effective Enrolment calculations (8 collections 
across the year), attending school with an indicative attendance of 92%. In line with the revised ‘Engage’ systemic 
target to increase the number of students attending more than 80% of the time, CSPS achieved 92% in this area; 
again well above the NT wide target of 80%. During term 2 post the corona virus lockdown, CSPS averaged 95% 
attendance. 
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The number of students enrolled at the school can vary as over 34% of the students at CSPS come from families 
who have moved to Katherine as part of the Australian Defence Force, based both in Katherine itself and at RAAF 
Base Tindal. Movement between bases for many of our families can happen every 1-3 years.  

11.2% of the students attending CSPS are Indigenous. 21% of students have been identified with Either High 
Support or Special Educational Needs which require additional targeted support to meet their learning and 
engagement goals. 

 

Student enrolment at CSPS remained steady after a peak of 426, we maintained an average enrolment of 414. 
The overall growth between the period ending December 2012 and the commencement of Term 1, 2020 marks 
a significant growth of 82% in student enrolment across this period. 

Our Community 

Despite the challenges of Corona Virus, 2020 was still a successful year in terms of community events. We 
successfully held an Athletics Carnival over 2 days for all students here on our newly refurbished CSPS 
Oval, a swimming carnival was also held in Term 4 at the Katherine Town Pool. The colour run was 
successfully run again with significant funds raised for the school. The BEAT still happened with students 
performing online and being broadcast on You Tube. CSPS hosted the Lego Masters challenge with 
schools travelling from around the NT to compete. Year 5/6 camp went ahead with students attending 
Bachelor Outdoor Education Unit over 3 nights and 4 days. 

The Northern Territory Learning Commission continued in 2020 with events held online and in a face to 
face capacity towards the end of the year. William Stewart our school captain featured in an article in the 
NT news explaining the great work of commissioners from all over the NT. 

NAIDOC week was celebrated in September with Indigenous service men and women visiting students in 
classes sharing their experience of service life. May Rosas spoke to the school and Hunter Read and his 
mother led the school in a special assembly talking about the significance of their Aboriginal heritage. 
Other events held throughout the year were Book Character Day, a musical concert from our record 
number of instrumental students, a visit from the Royal Melbourne ballet and continued sporting days with 
Galas held in Rugby League and Australian Football. 
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Principal's Report  

2020 will be a year that all we remember for a long time. As a community we have been challenged in many 
different ways and have had to find new ways of working whilst being adaptable and flexible in our approach. 
Casuarina Street Primary School has flourished and performed with distinction despite the challenges 
throughout the year. This was only possible through the hard work of our amazing teachers, mentors and 
administration staff, our families and most importantly our students, who provide us a lesson in resilience on a 
daily basis. 

In 2020 we have enjoyed many new and exciting additions to our school life. Significantly we have enjoyed a 
brilliant specialist Arts program delivered by Mrs Gadd. Mrs Gadd’s passion and enthusiasm for her work in this 
space has been inspirational and the work produced by our students was a highlight for the year. Our musical 
instrument program continues to expand and CSPS had by far the largest enrolment with the NT school of the 
Music in the Katherine region with over 60 students taking part in lessons. 

In the STEM space CSPS has continued to provide programs for students which challenge and extend and we 
were privileged to host the Lego Tournament in which 5 schools visited. 

Despite being restricted in their ability to travel our Northern Territory Learning commissioners have connected 
virtually to again complete some important work for our school, adding their significant student voice to school 
wide data and challenging us as a staff to improve our practice across a range of areas. 

In the sporting arena CSPS continued to excel with successful Athletic and Swimming Carnivals hosted and 
students participating with great enthusiasm. Interschool sport took on extra significance with students 
participating in soccer, football, netball, basketball and golf to name just a few. 

In 2020 we saw significant energy and enthusiasm for fundraising to support the schools Strategic Vision for 
2020-2023. We held a very successful Colour Run in August with students raising a significant amount of money. 
We also welcomed the very first ‘Katherine Sparkle Ball’ to the Katherine social calendar and it was hugely 
successful and rewarding event for all involved. 

The Casuarina Street Vision states that all of our students have a belief that they can be successful. They can 
articulate their learning goals and devise a plan to achieve them. In 2020 we continued the work of Student Led 
Conferences where students lead the conversation about their learning and articulate their plans to achieve 
their goals. As a school ‘We Strive to Achieve’ and all of our students should be very pleased and proud of their 
progress this year. 

In closing I wish to thank all members of our school community, it is truly a privilege to be the Principal of this 
fantastic school. Thank you all for a great year and I look forward to continuing our journey in 2021. 

 Nick Lovering 
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School Council/Board Report 

2020 CSPS Board Chair Report 
 

Overview: 

Despite the impact of COVID-19, the CSPS Board and school leadership team 
had a highly successful 2020, characterised by strong partnerships, mutual 
support, trust and communication within the Board membership. Regular 
Board General Meetings were convened throughout each school Term which 
allowed key issues (most notably, COVID-19) and other deliverables (centred 
around the CSPS Strategic Improvement Plan) to be developed and 
implemented. Through strong representation within the Board 
subcommittees (Finance, Fundraising and Infrastructure), notable outcomes were achieved, in line with the 
Strategic Improvement Plan, and ultimately, in support of the school’s vision: ‘We strive to achieve’. 

Meetings:  

The School Board achieved its aim of convening a minimum of two Board General Meetings per school Term 
and the Annual General Meeting (AGM) during Term 1. Minutes of Board General Meetings were released to 
the school community (via Newsletter and School Stream) throughout Term 3 and 4 2020, and will continue to 
be publicly released into the future. Copies of earlier meeting Minutes can be requested through the CSPS front 
office staff. 

The following Board meetings were convened throughout 2020: 

 AGM on 11 Mar 20 

 Board General Meetings: 

o Term 1: 11 Mar 20 and 20 Mar 20 (special Board meeting – COVID-19 update) 

o Term 2: 18 May 20 and 24 Jun 20 (coinciding with NT COGSO governance training) 

o Term 3: 13 Aug 20 and 10 Sep 20 

o Term 4: 04 Nov 20 and 25 Nov 20. 

Key issues/activities/deliverables: 

The key issue during 2020, without a doubt, was the impact of COVID-19 and school’s precautionary methods in 
line with Departmental direction and guidelines. Namely, development of the CSPS Pandemic Plan and the 2-
week learning package in the event of the school being shut down due to the spread of COVID-19 in the 
community. Fortunately, the latter did not occur. However, the impact of COVID-19 resulted in a significant 
change to teaching/learning delivery, enforcement of stringent personal hygiene programs, and difficult (but 
necessary) approaches to large school events, visitors in schools and excursions. 

Overall, and noting COVID-19 control measures are expected to continue throughout 2021, the school 
leadership team should be commended for the manner in which it navigated this significant challenge 
throughout 2020. Most notably, the regular and clear communication provided to the school community to 
alleviate potential anxiety and stress amongst students, teachers/support staff and parents/carers. 

As part of the School Board proceedings, the following activities/deliverables were achieved throughout 2020, 
and will continue to be refined and/or executed into the future: 
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 CSPS Strategic Improvement Plan 2020-2023 – finalised/signed Jul 20. Note, this is the capstone 

document that shapes the focus and efforts of the School Board throughout each year. 

 NT Council of Government School Organisations (COGSO) – Alice Gawler and Marianne White – delivery 

of governance training (Governance for School Representative Bodies) to School Board members – 24 

Jun 20. Note, Alice and Marianne also observed the Board General Meeting proceedings immediately 

afterwards and were very impressed with the performance of the School Board. 

 Results of 2020 Parent Survey – reviewed by School Board in Oct 20. Note, further efforts to review and 

action key findings/recommendations from the Parent Survey throughout 2021. 

 Development of: 

o CSPS Homework Policy – a ‘structured, but optional’ approach noting the literature (John 

Hattie research) on the benefits of homework in the primary school environment 

o CSPS Handwriting Policy 

o Parent Code of Conduct, mirrored off the School Staff Code of Conduct 

o 2020 School Staffing Model 

o 2021 Class Plan 

o Tindal preschool service in 2021 

o 5 year ICT purchase products plan. 

Finance Subcommittee 

The finance subcommittee, led by the Treasurer (Leah Rowlands) and the School Business Manager (Julie 
Branson), had a very successful year in terms of managing school finances whilst maintaining high standards of 
governance and compliance. Timely and accurate updates were provided by the finance subcommittee to the 
School Board, along with easy-to-follow finance reports (coinciding with the introduction of the Department’s 
school reporting board dashboard in Oct 20). 

Key outcomes of the finance subcommittee, as executed by the Business Manager, throughout 2020 included: 

 Effective management of the school budget. The school budget has remained a healthy (surplus) 

budget throughout 2020, taking into account the Departmental requirement to maintain a ‘Benchmark’ 

in excess of $200,000 to cater for contingencies. 

 2020 cash budget ratified by School Board at the AGM on 11 Mar 20 

 Obtaining departmental funding and grants 

 End of year financial audit and data roll over 

 School uniform stocktake and review 

 Review and re-balance of Mentor wages 

 Canteen manager arrangements. 

Fundraising Subcommittee 

The fundraising subcommittee, led by Leah Rowlands, and supported by an energetic team of subcommittee 
members and volunteers, also had a very successful year in 2020. Despite the impact of COVID-19 and 
disruptions to the organisation of various fundraising activities (delaying largely until late in Term 2), a 
significant amount of funds were raised to improve the school and the delivery of education to students at 
CSPS. 

Notable achievements from the fundraising subcommittee throughout 2020 included: 

 Multiple fundraising activities: raffles (iPad and Airpods), Sparkle Ball, Colour Run, Picture Plates and 

Jolly Sock sales. 
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 The signature event – 2020 Sparkle Ball. In excess of $56,000 was raised through local business 

sponsorship and individual donations! 

 Total funds raised by the fundraising subcommittee: in excess of $70,000 in 2020. A fantastic 

achievement, noting this was largely achieved in Term 3 alone. 

Noting the significant amount of funding raised through fundraising efforts, the subcommittee presented a 
number of proposals to the School Board on how these funds could be utilised to improve the school and the 
quality of teaching and learning at CSPS: 

 Proposal for total amount of funds raised to be split 50:50 between school playground improvements 

and ICT upgrades. Agreed by CSPS Board. 

 Proposal for the creation of the Sparkle Playground at CSPS. Currently, still in project development and 

planning with Department of Education, for delivery in 2021. 

A huge congratulations to the 2020 fundraising subcommittee! 

Infrastructure Subcommittee 

2020 saw a re-focus of the infrastructure subcommittee vision, shifting from the previous aspirational goals of 
the CSPS Site Master Plan, towards achieving smaller, shorter term projects that would provide meaningful 
improvements to staff and student experiences at CSPS. 

Ably led by Phoebe Renfree, and supported by a small number of motivated subcommittee members and 
volunteers, some notable achievements throughout 2020 included: 

 Installation of shade sails for Transition block during the 2020 mid-year break 

 Funding to replace a broken shade sail (damaged by storm) in the central quadrangle – to be installed 

during the end of Term 1 2021 school holiday period 

 Ongoing investigations into: 

o Reconditioning of Needham Terrace soccer oval - top soil, re-seed and repair 

o Installation of an improved perimeter/security fence adjacent to the Needham Terrace soccer 

oval 

o Potential installation of a bore on school grounds to reduce water usage. 

Summary 

As the CSPS Board Chair in 2020, I would like to thank and congratulate all the Board members (Nick Lovering – 
Principal, Leah Rowlands – Parent Rep and Treasurer, Phoebe Renfree – Parent Rep and Secretary, Laura 
Kimber – Parent Rep, Kerryn Window – Teacher Rep and Maddie Scott-Jones – Invited Member / Special 
Adviser) and the school leadership team (Renez Lammon – Assistant Principle, Emma Herps – Assistant 
Principle and Julie Branson – Business Manager) for their efforts, support and partnership. In particular, I would 
like to acknowledge two Board members who will not continue as part of the Board membership in 2021 – 
Maddie Scott-Jones for her extended service, her calming influence and her invaluable contribution whilst on 
the CSPS Board; and Kerryn Window for her excellent service as the teacher representative in 2020. 

I wish the School Board (to be elected at the AGM on 25 Mar 21), school leadership team, teachers, support 
staff, students, parents/carers and the broader school community all the best for 2021. 
 
 
 
 
Darwin Natano 
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2020 CSPS Board Chair 
March 2021 
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Identified signature strategies for 2020 school year 

Whole School Instruction Model 

Throughout 2020 CSPS implemented a process of inquiry to develop a whole school instructional model. This 
work was preceded by an inquiry into what a successful reading lesson looked like, leading to the formation of 
the ‘CSPS Reading Diamond’. This gave teachers an instructional model for the teaching of reading in their class 
and is now used by the majority of teachers at CSPS. The 2019 ACER review made a recommendation that CSPS 
“establish a whole school instructional model which establishes and communicates clear expectations 
concerning the use of effective teaching strategies throughout the school”. The review also recommended 
that the instructional model should promote a range of evidence-based teaching strategies in every classroom 
that are developmentally appropriate. This work should be accompanied by a whole school professional 
development program where school leaders, including the principal, spend time working with teachers and 
modelling and coaching effective teaching strategies. 

 

In 2020 CSPS participated in a learning process through the use of inquiry teams to clearly define an effective 
instructional model for Mathematics, English, Science and Play-based Learning in the Early Years. The inquiry teams 
considered the following; a common understanding of the structure of a lesson and learning sequence, a consistent 
language across the school and a clear expectation of the learning that will take place in each lesson. Each group 
will also examine how students can demonstrate their learning and transfer it to different situations. It will also 
include the provision of quality feedback and staff will have a shared understanding of what quality teaching and 
learning looks like. 

 

Achievements: 

Model developed. Stage 1 and Stage 2 of the Improvement Stages as outline in Vic Tsbar’s book ‘Driving School 
Improvement’ were successfully achieved. Stage 3 remains an ongoing focus for 2021. 
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 Stage 3 Remains a key goal for 
the ASIP for 2021 at CSPS. 
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Grow: Improve students’ two year gain in NAPLAN writing in Years 5, 7 and 9  

 

Casuarina Street Primary School is recognised as an Achieving school. In 2019 47% of Year 3 Students achieved 
scores at or above the Australian Mean for Writing in NAPLAN as did 32% of students in Year 5. Overall in 
writing, students decreased the gap to the Australian Mean. The Gap to the Australian Mean in Writing in Year 
is 23 and it is 29 in Year 5. In 2020 Casuarina Street Primary School set targets for the continued improvement in 
NAPLAN writing, with targets against the amount of students at or above the National Mean and a continued 
overall decrease in the average gap to the Australian Mean Score. With the COVID -19 Pandemic preventing the 
acquisition of NAPLN results, these targets will remain in place for 2021. 

 A figure of 2019 data is represented below. 

STUDENT PERFORMANCE DATA 

NAPLAN 2019 results  

Number of measures 10/10 

Average number of students tested per measure 46 

Comparable Index Score N/A 

 

 

 

Test Domain AANMS % Low % Med % High Gain 
Gain 
Diff 

Reading 96% 12% 47% 41% 89 2 

Writing 93% 27% 45% 28% 40 -27 

Numeracy 99% 13% 60% 27% 86 -6 
 

Footnotes: 

Number of Measures: the number of test domains and year levels for which there are comparable results  

Comparative Index Score: an indicator (from -2 to 2) of achievement compared to similar ICSEA schools 

AANMS: Per cent of students At or Above National Minimum Standards 

% Low: per cent of students in lowest two achievement bands 

% Med: per cent of students in middle two achievement bands 

% High: per cent of students in the top two achievement bands 

Gain: Matched student 2-year gain (Yr3-5 gain is provided unless only Yr7-9 gain is available) 

Gain Diff: difference in the school gain compared to similar schools gain 
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Engage: Increase the number of students attending school more than 80 per 
cent  

Achieved CSPS achieved an overall attendance rate of 92% across 2020. Post the Pandemic shutdown for 

four days, attendance peaked at 95% in Term 2 2020
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Student Enrolment, Attendance and Learning 

 

  

STUDENTS 

Enrolment and attendance  

*represents most 
recent validated 

data 

Aboriginal* Non-Aboriginal* Total 

Enrolment Attendance 
rate 

Enrolment Attendance 
rate 

Enrolment Attendance 
rate 

Term 3, 2019  54 86.4%  358 91.3%  411 90.6% 

Term 3, 2020  46 88.8%  365 93.1%  411 92.7% 

2020 whole year 50 88.5% 364 92.3%  414 91.8% 

Source: Enrolment and Attendance - Unrestricted 

 Enrolment and attendance data is collected twice a term. The reporting period for this data covers Weeks 1 to 4 and Weeks 5 
to 8 of each term. Data provided does not include Weeks 9, 10 or 11 (where applicable). 

 The average enrolment number is the average number of enrolled students over the reporting period.  
 The attendance rate is the proportion of time students attend compared to the time they are expected to attend during the 

reporting period.  

 Calculations are based on precise data. Due to rounding some totals may not correspond with the sum of separate figures. 

Students with additional needs 

Students receiving adjustments under the 
Disability Discrimination Act 

(Highly confidential and sensitive data) 1 

Nationally 
Consistent 

Collection of Data 
(NCCD) Funding and 
Additional Support 

English as an 
Additional 

Language Dialect 
(EAL/D) 

Gifted and 
Talented 

QDTP2 Supplementary Substantial Extensive  

26 students 

 

50 students 

 

128 students5 25 46 12 6 

Students with additional needs: 89 (2019 data) 
1 Data for students receiving adjustments under the DDA is protected by NT jurisdictional laws obtained in the Information Act. 
In particular, IPP 2 (Use and Disclosure) and IPP 9 (Transborder Data Flows) which would include obtaining fully informed 
consent from the parent/carer for the collection, use and disclosure of the relevant information. 

2 QDTP is Quality Differentiated Teaching Practice 

3 Some schools do not use the department’s nominated reporting database to record their data. In these instances, the school 
needs to be contacted to request this information on an ad hoc basis. 

4 EAL/D data based on monitoring using NT Curriculum Framework (NTCF) English as a Second Language levels (Semester 1, 
2020) 

5 Gifted and talented student numbers are based on the most recent school reports for those achieving ‘A’ in any subject. 

http://www.schooldisabilitydatapl.edu.au/data-collection-steps/step-2---what-is-the-category-of-adjustmenthttp:/www.schooldisabilitydatapl.edu.au/data-collection-steps/step-2---what-is-the-category-of-adjustment
http://www.schooldisabilitydatapl.edu.au/data-collection-steps/step-2---what-is-the-category-of-adjustmenthttp:/www.schooldisabilitydatapl.edu.au/data-collection-steps/step-2---what-is-the-category-of-adjustment
http://www.schooldisabilitydatapl.edu.au/data-collection-steps/step-2---what-is-the-category-of-adjustmenthttp:/www.schooldisabilitydatapl.edu.au/data-collection-steps/step-2---what-is-the-category-of-adjustment
http://www.schooldisabilitydatapl.edu.au/data-collection-steps/step-2---what-is-the-category-of-adjustmenthttp:/www.schooldisabilitydatapl.edu.au/data-collection-steps/step-2---what-is-the-category-of-adjustment
https://infocomm.nt.gov.au/privacy/information-privacy-principles
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School Survey Results 

 

 Full copies of the Parent Survey results are available from the CSPS Front Office.  
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Audited Financial Statements 

 


