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School Overview
Our School
Casuarina Street Primary School is located in the town of Katherine, 315km south of
Darwin. Casuarina Street Primary School (CSPS) is located on Casuarina Street in
Katherine East, Katherine. The school first opened in 1998 and our grounds contain four
general learning areas, each with four classrooms and communal working spaces for
additional work with students; as well as a library, multi-purpose hall and stage, teaching
and targeted student support team hub, canteen and single unit preschool set amongst
well maintained grounds with a combination of shaded and open playing areas and
outdoor sporting facilities. The vision for our school – ‘We strive to achieve’ is reflective
of a community where all learners can identify aspirational goals for ongoing
improvement and can articulate a plan to achieve this, demonstrating growth towards
and beyond their targets each year.
Our Staff
In 2019, Casuarina Street Primary School maintained a team of teaching, administrative
and support staff with a business manager, administrative officers, preschool, early years
and ‘Student Support Team’ (Leaders and Mentors), a Defence School Transition Aide
(DSTA), CSPS Communication Officer and a Physical Maintenance Officer. The school also
utilised 5 Impact Coaches as part of an extended leadership team.
Expanded Senior Leadership Team 2019
Upon the retirement of Mrs. Pamela Dixon as Assistant Principal at the end of Term 1
2019, CSPS employed two ST3 Assistant Principals for the first time.
All teaching staff achieved registration with the Teacher Registration Board of the
Northern Territory with four members identified as either Highly Accomplished or Lead in
their level of achievement aligned to these standards. All members of the CSPS team
working in and with a focus on learning in our preschool met all national qualification
standards in line with ACECQA (Australian Children’s Education and Care Quality
Authority) expectations. All staff achieved working with Children clearance (Ochre Card)
in line with departmental and national expectations.
Positions
School Board Chair
Principal
Assistant Principal
Administration/Business Manager
Total number of teaching staff
Total number of Executive Teachers and
Impact Coaches
Total numbers of HALTs

Leah Burns
Nick Lovering
Pamela Dixon / Renez Lammon / Sofia Ali
Megan Walker / Julie Branson
Full time
Part Time
24
4
6
0
3

0
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Total number of support staff
Total number of Indigenous staff
School Council staff

6
1
0

1
0
11

Staff Retention and Attendance
CSPS average a teacher retention rate of 92% within and across the years 2018-2019.
Staff attendance in 2019 remained very high, peaking at 97.8% in Term 4 2019.

Our Students
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In 2019, Casuarina Street Primary School averaged 414 students in Effective Enrolment
calculations (8 collections across the year), attending school with an indicative attendance
of 91.8%. In line with the revised ‘Engage’ systemic target to increase the number of
students attending more than 80% of the time, CSPS achieved 91% in this area; again well
above the NT wide target of 80%. This also demonstrated a maintained level above 90%,
despite growth in student numbers of 14 students in comparison to the previous school
year.

The number of students enrolled at the school can vary as over 34% of the students at CSPS
come from families who have moved to Katherine as part of the Australian Defence Force,
based both in Katherine itself and at RAAF Base Tindal. Movement between bases for many
of our families can happen every 1-3 years.
11.2% of the students attending CSPS are Indigenous. 21% of students have been identified
with Either High Support or Special Educational Needs which require additional targeted
support to meet their learning and engagement goals.
A continued increase in student enrolment has been noted for CSPS in the years since
2013 with a further increase of 12.7% (growth from 370 to 417) in the 2019 year compared
to the correlating period in 2017 (Term 1). A growth between the period ending December
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2012 and the commencement of Term 1, 2020 marks a significant growth of 82% in student
enrolment across this period.
2019 marked the continuation of our CSPS School Board as an Independent Public School.
The makeup of the Board shifted with Mrs Helen Butler stepping away from her role as an
invited Board member and Mr. Darwin Natano joining the Board in March 2019. Two new
parent board members were elected win Term 4 with Mrs. Phoebe Renfree and Mrs. Leah
Rowlands successful.
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Principal’s Report
Casuarina Street Primary School has enjoyed a successful and rewarding 2019. The achievement of
our students and staff continues to be highlighted both within the Katherine Community and more
broadly across the Northern Territory and Australia. CSPS is positioned nationally as a school of
excellence providing exceptional teaching which employs high impact strategies informed by the
latest research.
2019 was a significant year for our School. It was a new era in many ways with a new Executive
Leadership Team working together to carry forward the previous success of the school community.
CSPS Assistant Principal Renez Lammon continued her service on the AITSL board, Ms Lammon is
the only current Australian Teacher with a seat at the board. This year Ms Lammon led the AITSL
conference in Darwin and CSPS played host to 30 visiting Highly Accomplished teachers from across
Australia alongside Laureate Professor John Hattie.
CSPS student leaders continued to be active and informed participants in the Northern Territory
Learning Commission, the NTLC provides opportunities for students to examine data, make
decisions about and influence school improvement. It was a pleasure to see our students present
to the Minister for Education at Parliament House where they provided a summary of their work
and future recommendations for school improvement.
This year, CSPS was one of a cohort of schools that completed the NAPLAN assessments online.
This was a successful experience for our students and our NAPLAN results proved that CSPS
continues to maintain high standards of achievement in year 3 and year 5.
In the sporting realm CSPS continued to display a commitment to competition and success
complimented by good sportsmanship and fair play. We were successful during the Luke Kelly, Cup
making the final, we were successful in winning the Katherine Region Athletics Carnival with a
number of CSPS students selected to represent our region at the NT Titles. CSPS also had a number
of students selected in NT sporting teams for a number of different sports.
The Arts are alive and well at CSPS with student’s participating in both the Katherine and Darwin
BEAT. We had students perform on instruments, students dancing and singing, both solo and as
part of a choir. CSPS continued to offer an instrumental program for Primary aged students and this
work was showcased in the Year 5 and 6 ‘Battle of the Bands’.
The CSPS community was active throughout 2019, with BBQ’s for Mother’s Day and Father’s Day, a
fantastic quiz night which raised a significant amount for our school and great support for our
Teachers on World Teacher’s Day with families providing a lovely morning tea. Working together as
a community in the education of our children is responsibility best shared and it really is a strength
of our school that our families live the journey with us as we ‘Strive to Achieve’.
2019 is a year to be celebrated. We hope you enjoy reading our new look Year Book and that it is a
fitting memento of an enjoyable year. As we look back and reflect we can be pleased with the
commitment, hard work, dedication and pride displayed every day. Thank you for your ongoing
support and I look forward to working with you all again as we move into 2020.
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Nick Lovering
Principal
Casuarina Street Primary School
9th February 2020
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Casuarina Street Primary School Board 2017
Chairperson - Mrs. Leah Burns
Leah is originally from Mudgee in Central West NSW, however has lived and worked in a variety of places
during her life. Leah has spent 24 years in the Royal Australian Air Force (RAAF) and discharged in
January 2017 in order to spend more time with her children. Leah, along with husband Locksley and their
three boys moved to Katherine in January 2016. They love the lifestyle that Katherine and the NT offers
and the three boys enjoy their time at CSPS.
Leah has held a variety of management positions for two thirds of her RAAF Career; in addition she has
spent eight years carrying out Facilitation and Instructional roles for trade specific training and training in
management and leadership. During her career Leah worked within Human Resources, managing
personnel welfare, postings, administration, budgeting and continuous improvement.

Secretary - Mr. Grant Smith

Teacher Representative

Grant Smith has been a part of the Katherine and Casuarina Street Primary School community
since January 2017 and has a number of years of experience working across all levels of primary
school. Grant is involved in a number of community organisations and clubs, being an active player
and committee member of local Aussie Rules, soccer, volleyball and dancing clubs. His involvement
in these activities is due to a desire to not only work in the Katherine community but also be an
active part of it. Grant knows that for a community to flourish and grow, just as a school, it needs
active and committed representation from its members. Many of the students at Casuarina Street
Primary School share the same experiences as Grant does in their upbringing. For a student, being
a part of an active RAAF family can have both benefits and challenges, and having been a part of
an active RAAF family himself, Grant brings knowledge and understanding of the shared
experience of these families and their children.

Treasurer- Mr. Darin Natano
Darwin is originally from Newcastle and has been in the Air Force for seventeen years,
having spent time previously in Brisbane, Canberra, Melbourne and Sydney. Darwin,
along with wife Sarah and their two daughters (both attending Casuarina Street Primary
School) moved to Katherine in January 2018, where he is currently the Senior
Engineering Officer at Number 75 Squadron at RAAF Base Tindal.
As a parent of two children attending CSPS, Darwin is passionate about the development
of young children and ensuring they are equipped with the necessary skills and
experiences to be confident and successful when leaving school. Additionally, given one
third of CSPS students come from families who have moved to Katherine as part of the
Australian Defence Force, Darwin is committed to being an advocate for Defence
families and strengthening ties between the Katherine and Tindal communities.
Darwin is excited and motivated to take up a position on the CSPS School Board and
hopes to utilise his leadership and management experience from Defence to support
CSPS in achieving its goals and objectives. Darwin and his family love living in the NT,
particularly exploring the National Parks and engaging in social and sporting activities in
the local community.
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Parent Representative- Mr. Kris Bitz
Kris holds a Bachelor degree in Engineering and has worked in large scale commercial construction for over
twenty years. During this time Kris has worked for a number of Australia’s leading commercial contracting
companies, holding senior project positions in areas such as Defence, Residential, Institutional and Public
Buildings.
Kris has led large teams through difficult projects in regional areas and capital cities and thrives on the
challenges regional locations present. He has a demonstrated capability to bring pragmatic solutions to
problems and identify key issues quickly. This is the third posting to Katherine for Kris who originally first came
to the Northern Territory in 1998 for Construction at RAAF Tindal. Kris has a passion for sport and health which
has seen him hold senior positions in peak sporting bodies in the Northern Territory. This experience has
provided skills in governance and the management of entities outside the corporate world. Kris has a wife who
was born and raised in Katherine as well as four young children, three of whom attend Casuarina Street Primary
School.
Parent Representative- Mrs. Phoebe Renfree
Phoebe is originally from south-west Queensland but has lived in Katherine for just over 10 years after
moving here to do a midwifery traineeship. Phoebe worked as a registered nurse prior to this having
worked in a variety of settings including working in health retreats, hospital and community settings,
Over the past 10 years working as a midwife at Katherine Hospital Phoebe has assisted with various roles
including provision of staff training, quality assessment activities and staff rostering.
Phoebe has a strong focus on people centred work and hopes to bring her thoroughness and attention to
detail to the board as a parent member. She is also passionate about building relationships between
parents and schools in order to achieve best outcomes for students. Phoebe and her husband Harry have
one child in transition in 2019 while their youngest child will attend CSPS in 2020. Their family love living in
Katherine and the opportunities that the Northern Territory presents, particularly enjoying the outdoor
lifestyle.

Parent Representative- Mrs. Leah Rowlands
Leah Rowlands is a mother of two children, her eldest a daughter in Transition this year. She is
looking forward to being involved in her children’s education pathway for the next 6/7 years at
Casuarina Street Primary School.
Leah is a Physiotherapist working as a contactor at RAAF base Tindal since 2012, prior to that
she worked at Katherine District Hospital from the time she moved up from Melbourne to
Katherine in 2007.
Leah is passionate about health, wellbeing and fitness and enjoys the outdoors, camping, sport
and travel- especially to colder places as a reprieve from the climate of Katherine!
She is married to Christopher Rowlands who manages a family owned business, Rowlands
Quarries that has been in operation in the Katherine Region for 30 + years.
She is looking forward to working with the team at Casuarina Street Primary School and hopes
to help assist in maintaining and improving CSPS to be the best it can be in the future.
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Guest Member - Ms. Renez Lammon
Renez Lammon is a Nationally Certified Highly Accomplished Teacher at Casuarina Street
Primary School and was named the Northern Territory Indigenous Educator of the Year in
2016.
A passionate teacher and an Impact Coach, she influences, mentors and inspires colleagues by
showcasing and sharing quality teaching and leads change in promoting the value of the HALT
process within schools.
Renez is commencing her 12th year as part of the CSPS team and leads our students and teachers
across the Early Primary Years (3-4). Renez was recently named the 2018 recipient of the Chief
Minister’s Medal for Indigenous Leadership and was appointed to the AiTSL (Australian Institute for
Teaching and School Leadership) as the first teacher appointed to the Executive Board by invitation
of the Federal Minster for Education, at that time, The Hon. Simon Birmingham.

Ms. Maddie ScottJones
Invited Member

Maddie is the Director of Communities at Education Changemakers and brings an exemplary teaching career to her
work with the CSPS board. An alumna of the Changemaker Program, her change initiatives focused on helping children
to embrace failure and increasing entrepreneurial resilience, which has seen her become a judge at the National
Science Talent Search, speak at conferences across Australia and support her students to win the National Maths
Talent Quest.
As a teacher at a large Catholic school in Victoria, Maddie taught secondary STEM subjects, and was the coordinator
for Gifted and Talented Students and Leaders. She holds three masters degrees with distinction in Science and
Education from the University of Melbourne and the Australian Catholic University. Since working with EC, Maddie has
built the EC Community, a global network of thousands of passionate and innovative teachers. She led the design and
delivery of The Passion Index, a toolkit for schools to engage students in passion-led learning, co-created with teachers
from across Australia, as well as her global efforts to support new teachers.

CSPS Board Overview – available online and from our administration team
Overview
Since 2016, Casuarina Street Primary School has been an Independent Public School (IPS). Through the IPS
initiative, key decision making is moved from the Department of Education to the principal and there is
stronger engagement between our school and the community.
A key part of supporting this change has been the role of the school council and its transition to a Board. The
Casuarina Street Primary School Board:

Has a strong focus on strategic planning, monitoring and reporting;

Works together with the principal to create and achieve the long-term vision for the school;

Involves the school community in the governance of the school to strengthen and support public
education in the community; and

Maintains genuine autonomy at all stages of its dealings on behalf of parents, students, teachers and
the wider school community.

What does the Board do?
The legislative authority for the Board remains the same as for a school council. The Board
is incorporated under the Education Act, and from 1st April 2016 the new Education Act
(2015), and operates within Department of Education policies and guidelines. Broadly the
functions of the Board include:

Advising the principal about the educational needs of the community and policy
implementation.

Assessing and advising on the physical needs of the school

Overseeing work on buildings and grounds being carries out at the school

Building links between parents, community groups and the school.

Determining the school’s annual budget.

Determining community use of school facilities

Employing school council staff

All policy and guidelines
shown here were developed
with the Board and the
support of Tania Sargent,
Director of Corporate
Services for ‘The
Westminster School’
Adelaide, in her role with the
Governance Institute of
Australia in 2018.
https://www.governanceinstitute
.com.au/
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Terms of reference for each of the key sub-committees in place
at CSPS were created to include: Chair (a representative of the
CSPS board in each case), minute taker, the frequency and
timing of meetings, length of meetings, reporting mechanism to
the board, delegation and authority, subcommittee
membership, subcommittee purpose and approval process.
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FA 1 Highlights:









Tessa Fondacaro achieves HALT
status in Term 1 2029. (Highly
Accomplished)
Emma Herps achieves HALT
status in Term 4 2019. (Lead)
Emma Herps as leader of the
student support team leads CSPS
School Support Mentors in
Professional Target Setting
process in 2019. All mentors at
CSPS have a professional learning
plan.
CSPS hosts AITSL summit with
Professor John Hattie in
attendance.
Sofia Ali leads CSPS Induction
and mentoring process with
success. 3 teachers at CSPS
complete their folios to
transition from Graduate to
Proficient teachers.
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FA 2 Highlights
















CSPS continues NTLC leadership with attendance at
all sessions. NTLC is held in Katherine with Professor
John Hattie visiting as students examine school data.
Student Led Conferences held in Term 1 and Term 3.
Attendance is above 85% and PLP participation is
97%.
Big 4 Impact team work on SLC’s create guide for
teachers including video clips of SLC conferences.
CSPS employs full time AO4 ICT coordinator Shannon
Dohl. Mr Dohl begins work on CSPS strategic plan for
ICT update.
CSPS Participates in NAPLAN online with great
success.
CSPS teaching teams continue to work
collaboratively with team planning days held each
term
In 2019 Teachers work in Inquiry Teams known as Big
4 Impact teams. Work was undertaken to support
Student Led Conferences, The Parenting Program,
the Teaching of Writing and developing an
Instructional Model for CSPS.
The Accelerate Reading program continues at CSPS
with the results of the program evidenced in
achievement Data.
94% of students in Year 3 achieve above the NMS in
reading. 98% in Year 5.
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FA 3 Highlights











Teachers undertake professional
development in Project Based Learning.
Year 5 and 6 run the $20 boss program
with success. Friday markets happen
where students sell their goods and
products. The Administrator of the
Northern Territory visits CSPS and
purchases from students.
The CSPS Well Being team is
established and led by Assistant
Principal Renez Lammon. The team
spend a day offline to plan priorities for
2020. The work is ongoing in 2020.
Arts specialist position is created for
2020 with Nicolle Gadd undertaking the
role.
CSPS create a dedicated STEAM Space
for the teaching of Science and the
Arts.
Students participate in a number of
STEM activities such as Mission Moon,
Katherine and ABC Radio Broadcasts,
Solar Car Visit, Robot Club and Rocket
Project with 17 Squadron.

Casuarina Street Primary School
Annual Performance Report to the School Community
2019
(Aligned to the Department of Education Strategic Plan 2018– 2022)

FA 4 Highlights








CSPS Parenting Program is a success in
2019 with parents from across the
community participating.
CSPS holds a number of community
events including Walk to School Day,
Swimming Carnival, Athletics Carnival,
the Colour Fun Run, Mother’s Day and
Father’s Day Breakfast, ANZAC Day
Assembly and Remembrance Day
Observation, Character Day, Odd
Socks Day and the Christmas Concert.
CSPS continues to use a range of
digital platforms to keep parents
informed including the CSPS Website,
Facebook and Flexi Buzz.
DSTA program continues with success.
Ms Renee Lace appointed new DSTA
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FA 5 Highlights










3 new CSPS Board members elected in 2019.
Darwin Natano elected in Term 1 and took up
Treasure role.
Phoebe Renfree and Leah Rowlands elected
to the board in Term 4.
Governance training attended in Darwin by
Nick Lovering, Darwin Natano and Megan
Walker.
Collaborative Impact Program with Education
Changemakers concludes.
AO 4 ICT position created and filled.
Training materials for SLC’s created and ready
for use by teachers.
The use of Data and the Data Handbook
continues to be a feature of practise for CSPS
educators and goals set in PTS conversations
and during PLP and SLC conversations.
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FA 1 – School Leaders Lift Performance
The opportunity to lead at Casuarina Street Primary School was a highlight of 2019.
School Vice-Captain Victoria McCormick was presented with her Young Australia Day
Citizen of the Year award during the Australia Day ceremony on January 26th by Her
Worship Mayor Fay Miller. This was richly deserved recognition for Victoria who
unfortunately left our school at the beginning of the year, her family relocating to Darwin.
Our School Captains for 2019 were Avah Yeoman and Campbell Burns, Arch Howard and
Amelie Cox (replacing Victoria) were vice captains.
Our House Captains travelled with Mr. Rodney Gregg and Mrs. Pamela Dixon to Darwin
to receive leadership training at the annual GRIP conference with student leaders from
across the NT.
Elyse Window was recognised as the CSPS winner of the 2019 Parra Medal.
Elyse joined players and students from a small number of NT schools chosen
for this medal on the pitch at TIO stadium in June for the Parramatta Eels
game. Elyse was nominated by her class teacher and chosen for quiet and
studious commitment to her studies and her outstanding citizenship.
At the end of Term 1 we bade farewell to long serving school leader Mrs.
Pamela Dixon. Mrs. Dixon had been employed at CSPS since 1999, serving as the Assistant
Principal for all of this period. A number of celebrations were held to mark her retirement
and our school Library was renamed in her honour. The school welcomed two new
Assistant Principals marking a new era in the Executive Leadership of the School with Ms.
Sofia Ali and Ms. Renez Lammon appointed to the roles commencing in Term 2.
CSPS Students participated in community commemorations to mark ANZAC
Day at the Katherine memorial cenotaph. This day is always special moment
and one which is an important one for our community with significant
representation alongside the school from RAAF Tindal personnel, families
and hundreds of our students. A significant number of community members
joined us to commemorate Anzac Day during the week and our leaders who
again led the school community in a remarkable manner.
The CSPS team of Highly Accomplished and Lead Teachers, and those undertaking
certification currently, came together with Highly Accomplished and Lead Teachers from
across the country to celebrate their accomplishments during the National HALT Summit
2019 in Darwin. CSPS Assistant Principal Renez Lammon continued her service on the
AITSL Board, Ms Lammon is the only current Australian Teacher with a seat at the board.
This year Ms Lammon led the AITSL conference in Darwin and CSPS played host to 30
visiting Highly Accomplished teachers from across Australia alongside Laureate Professor
John Hattie.
The CSPS team celebrated World Teachers' Day recognising especially our regional
nominees, Ms Jade Goodwin and Ms Eloise Hutchinson and to celebrate the work of all
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members of our CSPS team as a whole. Ms. Hutchinson was named the Katherine region
Primary Teacher of the year, the second consecutive year that a teacher from CSPS has
won the award.
Nick Lovering retained his position as Acting Principal for Semester One and was successful
in winning the Executive Contract as the ongoing Principal in June 2019.
The role of our Impact Coaches continued to build in 2019 with 4 coaches taking on this
role and working towards National Certification as a Highly Accomplished or Lead
Teacher. By the end of 2019 CSPS had one new Highly Accredited and one new Lead
teacher. This complimented the existing two HALT teachers and 1 Lead teacher at CSPS.
3 Impact Coaches and members of the Senior Leadership Team completed their training
as coaches with ‘Growth Coaching’ Accreditation from Growth Coaching International.
The CSPS Professional Target Setting review was undertaken with all teaching staff by the
Principal with further meetings occurring throughout the year with other senior leaders
to ensure the progress towards the targets set by both the school and each individual
teacher at CSPS. This work supports the school in establishing Professional Development
timelines for each term and targeted development for the team which meets identified
and specific needs.
The Permanent Teacher strategy also enabled CSPS to provide ongoing positions to CSPS
staff who met specific eligibility requirements. Three teachers were able to complete this
process in 2019, becoming permanent to CSPS in the future.
FA 2 – Quality Teaching – students learn to their potential
In 2019, CSPS identified four ‘design thinking’ questions to guide the work across our
teaching and learning improvement journey for the year. The ‘Big 4’ questions are
developed and connect directly to intended growth and evidence in line with the National
School Improvement Tool (Australian Council of Educational Research).





What would it look like if all students at CSPS led a process to effectively describe,
set, review and adjust work towards their own goals for learning growth?
How might we embed a consistent instructional model of delivery @ CSPS?
How do we ensure the student experience of writing @ CSPS is engaging, authentic
and meaningful?
How can our families become an active and informed partner in learning journeys @
CSPS?

In 2019 CSPS undertook Student Led Conferences (SLC) across the whole school. Two
professional learning days were dedicated to this work and the engagement of families
increased from 2018. 94% of families engaged in the Personal Learning Plans and 89% of
families attended both Student Led Conferences in 2019.
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The big 4 team work on student led conferences continued to support teachers by
recording essential elements of a successful SLC, protocols to follow and video clips to
help demonstrate for students and teachers.
The team working on embedding a consistent model of instructional delivery examined
current practise within the school and examined latest research. They made
recommendations which will be used in 2020 alongside the ACER review which
recommended that CSPS work on developing a ‘Whole School Instructional Model’. This
is the schools identified ‘Signature Strategy’ for 2020.
The ‘Parenting Program’ was launched in 2020 with a range of parents taking part in
school based activities with particular support from 75 and 17 Squadron from the base at
Tindal.
THRASS Training was held once again at CSPS with all new teachers and mentors
completing the two day training. A parent session was well attended with in class
demonstrations being held on third day to round out a successful program.
2019 saw CSPS participate as leading school in NAPLAN Online. The program led by Ms
Sofia Ali was highly successful. The students participated in pre-tests which allowed an
opportunity to test connections and the school’s wi-fi network prior to the official testing
window. NAPLAN data for the 2019 was very positive overall with an inevitable correction
occurring due to the high scoring 2018 cohort.
There are some very positive reading results in Year 3 with a 0.9% increases in students
achieving above the minimum standard. 88% of students achieved above the national
minimum standard for reading in year 3 in 2019.
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In year 5 scores were down on 2018 but still well above 2016/2017 levels. The obvious and
expected correction came in writing where we had an increase in students not achieving
the minimum standard despite our writing mean score remaining relatively high. This can
possibly be attributed to the fact the writing test for students was online for the first time
with students required to type their response. Overall, CSPS remains a high achieving
school in the Northern Territory.
CSPS held Open evenings in terms two and four, with PLP and SLC conferences in terms 1
and 3 and a meet and greet held in term 1. This is a chance for families to celebrate the
progress made by children towards the end of year achievement standard in Semester 1.
Evidence of Learning Folios are available and teachers share the progress in our baseline
data that students own, understand and celebrate here at school.
The school also provided workshops for parents who were keen to understand their end
of semester reports more fully and to know how the school makes these judgements and
what they mean.
CSPS student attendance across 2019 remained very high at 91.9% an indication of the high
level of engagement from CSPS families.
Mrs Gadd, the ARTS committee and CSPS students led the region in their participation at
the 40th Annual BEAT Festival, with events here in Katherine and at the Darwin
Entertainment Centre alongside over 30 partner schools and choirs. Our Year 3 dancers lit
up the stage for all three nights of the 40th Annual BEAT Festival’, and joined our choir who
learned a number of songs, melodies, harmonies and notation to be able to join hundreds
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of students from schools across the NT in making the show an absolute spectacular.

The Northern Territory Learning Commission (NTLC)
Casuarina Street Primary School continued to lead a significant and Territory wide
initiative in 2019 as a key component of our work as an Independent Public School.

CSPS partnered with Commissioners from Mataranka School, Manyallaluk School,
Katherine High School, Macfarlane Primary School, Katherine South Primary School,
Alawa Primary School, Leanyer Primary School, Nakara Primary School, Wanguri Primary
School, Wagaman Primary School, Manunda Terrace Primary School, Henbury School,
Dripstone Middle School and Casuarina Senior College, as well as in partnership with the
students and staff from Keilor Views Primary School in Victoria. This was supported by
partners from across Australia (Pivot Education, Social Ventures Australia, Evidence For
Learning and the Casuarina Education Precinct) work again culminated in student
commissioners presenting their research to the Chief Executive and Minister of Education
the Hon. Selena Uibo at Parliament House on November 29th to deliver an exceptional
2019 NTLC.
FA 3 – Differentiated Support
Tailored and evidence based strategies to support schools and students
The Student Support Team at CSPS made great improvements in 2019 year with the SST
team leaders added to the school’s leadership team in an impact coaching role. Mrs
Emma Herps joined CSPS from NSW and led exceptionally well CSPS reaching its goal of
ensuring that all casually employed CSPS mentors had a Professional Learning plan in
place. Mrs Herps led regular team meetings for mentors with an emphasis on
professional learning to improve provision for students This number reached 96 in 2019 in
comparison to a high of 80 in the previous year (NCCD: Nationally Consistent Collection of
Data of Students with a Disability). This marks a continued increase of in the number of
students accessing support through the SST. Up from 45 in 2018.
In term three CSPS dedicated a learning space for the SST, a place where the team could
meet and work from but also a space to conduct learning activities for students. This
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space was dubbed ‘The Learning Hub’ and will continue to be a dedicated space for
students in future years.
The SST fostered partnerships with specialist providers in a range of areas including
Occupational Therapy, Speech and Language Support and specialised ASD advisors. A
wellbeing team led by Ms Lammon was also established to oversee and define provision
for students of a wellbeing curriculum at CSPS.
CSPS staff undertook studies in the Well Being Toolkit through NESLI across 2019. The
course offered online modules for teachers to complete and regular professional
development was delivered throughout the year by the CSPS leadership team. In term 3
the leadership team led the first ‘Wellbeing Week’ for staff at the school with teachers
taking time to access a range of activities aimed at increasing their wellbeing at work.
In 2019 the preschool team led by Mrs Zoe O’Brien were assessed by ACECQA against the
National Quality Framework. The preschool team attained a rating of ‘Exceeding’ national
standards, a testament to the hard work, dedication and quality of the program being
offered in our preschool.
All Student Educational Adjustment Plan (EAP) reviews and development expectations
timelines were met with all students accessing an up-to-date EAP with all relevant
processes completed by the stated date of review on each occasion. A key target for our
work in this area previously was to ensure that all new students to CSPS with a diagnosis
were to have a developed EAP in place within 10 weeks of enrolment. This target was also
successfully achieved and maintained.
In May of 2019, members of our early years teaching tem travelled to Anula Primary
School in Darwin accessing professional development on ‘Play-based Learning’ delivered
by Early Life Foundations. The early year’s team also received professional learning
opportunities connected to Age Appropriate Pedagogies. This work is aimed to support
the team in ensuring that the intentionality of their learning environments and
investigations are maintained to the highest standard.
Other programs such as Accelerate reading continued with success in 2019 with students
exiting year 2 with improved reading scores the goal. The accelerate program specifically
targets students achieving below the 25th percentile in PAT Reading.
In term 2 CSPS welcomed Mrs Kerryn Window to the Student Support Team. Mrs Window
brought particular expertise in working with students with ‘Specific Learning Disorder’
(Dyslexia) and for the first time CSPS was able to provide specific, targeted intervention
for those learners.
Towards the end of 2019 the Senior Leadership team looked at ways to privilege and
provision a dedicated Arts Specialist position and a space for this teaching to happen.
With increased enrolments and added flexibility CSPS was able to create a 0.8FTE
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position. The position was offered Mrs. Nicolle Gadd who has been a passionate leader in
the Arts space in the CSPS community for a number of years. The school was also able to
negotiate with Camp Australia to move their After School Care Service allowing provision
of a dedicated STEAM space to be allocated in 2020.

FA 4 – Community Partnerships

A chorum was achieved at all CSPS Board meetings and development opportunities
across the year with key partnerships in place across the industry, defence and health
sectors.
Partnerships with our friends at RAAF Tindal remained a central and important part of our
work in 2019 with a number of opportunities for students to learn alongside RAAF
personnel, but also for students to visit members on base and learn more about life in the
Defence force.
This took the form of both ‘Race to the Base’ opportunities, Anzac day and
Remembrance Day visits and assemblies, Leadership and Resilience award assemblies for
our SRC and students whose family had been deployed during the year, but also in
information and curriculum focused visits which provided students with project and
developmental support in meeting our WSCAP goals and expectations. The role of ‘The
Parenting Project’ was particularly successful in building the connection between
personnel and our students in the 2019 school year.
The project sees members join the school each day to read and work alongside students
in the specific areas of reading, fitness and morning routines. Parenting Project
volunteers also participated in investigations and work across our Early Years teams and
with Mr Bartlett as part of a rocket building challenge in Term 4.
The project saw representation from a number of squadrons and will be continued with
great success in 2020 as part of the long term partnership between the base and CSPS
moving forward.
Casuarina Street Primary School also continued its participation in the Defence School
Transition Aide Program (DSTA) with support and intervention for students transitioning
into and out of the school community during the school year and across school years in
preparation for 2020. Ms Renee Lace was appointed as the school’s DSTA and has quickly
developed very productive partnerships within the school community.
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The CSPS partnership with the NT Music School continued to grow in 2019 with students
representing the school at both the Katherine BEAT festival and Darwin BEAT festivals.
This partnership also provided ongoing tuition and musical instrument opportunities as
well as support for the school in the development and production of a number of
performances across the school year.
Parent Masterclasses with the team from the THRASS institute here at CSPS were
provided with great success and participation in 2019.
Our sporting partnerships provided significant cause for celebration in 2019. CSPS were
regular participants in activities lead by a range of sporting bodies in the NT including NT
Rugby League, NT Cricket and AFL NT. CSPS were also very successful in producing a
number of athletes for the Katherine region teams especially in the fields of swimming
and athletics.
The CSPS ‘Swimming Carnival’ which took place on Friday 5th April was a successful
community led event with key participation and partnership with the YMCA. Although
some of our relays were rained out early all the students and families who participated
had a great day.
Our CSPS Upper Primary Years Athletics Day and our Early Years Athletics Day in early
were held here at CSPS on our unique ‘hairpin’ track, with events across the school
grounds.
Our Annual Athletics Carnivals for both our Primary Years and Early Years teams were a
success with our students proudly cheering on their houses and school community across
a number of events spread across the CSPS campus. The ability to hold the carnivals here
at school are a real bonus in building pride in our school facilities and community.
In 2019 CSPS re-established a working connection Life Education NT and ‘Healthy Harold’
with the Life Ed parking up at CSPS for weeks 1 and 2 of Term 4. Coordinated and led by
Ms Sofia Ali and Mr Gregg the health curriculum was given an added engaging boost in
term 4 with students completing a session in the van. We also held a community ‘cyber
safety’ for families.
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The following pages detail the outcomes of our CSPS Parent Surveys for 2019.
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FA 5 – Data and Accountability
CSPS was reviewed by ACER in August 2019. The review is completed against the National
School improvement Tool. It highlights what the school is doing well through
‘Commendations’, work that has begun and should continue ‘Affirmations’ and work to
be considered, ‘Recommendations’.

Commendations


The School Board plays a prominent role in guiding, monitoring and evaluating the
performance of the school. It has developed a sub-committee system which draws on the
strength of its members. All members have undertaken governance training and are
comfortable in their role within the school community.



Students access longitudinal whole school data, while conducting research on site to make
recommendations to the school leadership team for the future improvement agenda of
the school. Students involved spoke with pride and confidence about their impact on
improving students’ assessment capability and behaviours for learning.



CSPS has become a school of choice for families in the local area and beyond, as well as for
staff seeking to grow their classroom and leadership capabilities. All students, staff parents
spoken to have a sense of belonging to the community. All stakeholders discuss the school
with pride and have a real sense of privilege in being part of the school community.



The leadership team’s deliberate focus on the development of Impact Coaches, Highly
Accomplished and Lead teachers, which includes allocation of significant resources, has
created a model for distributed leadership that contributes to the development of an
expert team and a shared commitment to continuous improvement across the school.



The preschool has developed processes for the collection, monitoring and discussion of
student data which informs their planning and delivery of programs. This data is available
to support students transitioning into primary school.



Personal Learning Plans and Student Led Conferences provide students with the capacity
to take ownership of their own learning. Students across all year levels are given the tools
and support to use data to set their own goals, measure their learning growth and identify
the supports they need to achieve their goals.
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Data walls are prevalent across the school including in classrooms where students are able
to use them to monitor and celebrate their progress.



CSPS has developed guidelines for reporting which ensure student reports align closely
with the curriculum and provide parents and students themselves with information about
the achievement of the curriculum intentions and progress over time.

Affirmations


The implementation of the school’s ASIP around four ‘big’ inquiry questions, led by teams
of teachers distributes and develops leadership, whilst creating a shared ownership of the
improvement agenda.



Use of data to support professional learning to enhance planning and practice is evident.



CSPS is in the process of creating a School Wide Positive Behaviour team to develop clear
process and policy around student wellbeing linking a variety of current school programs
and tools into whole school practice.



The investment of resources into the establishment of the Learning Hub and the
development of a specialised team, which includes mentors, has resulted in the creation
and communication of clear guidelines and processes for identifying and supporting
students with additional needs.



The ‘Accelerate’ program provides early intervention for students identified as requiring
support to achieve the expected levels of progress and achievement in reading. Learning
is targeted to address student need and progress is monitored and celebrated so that
students experience success.



Professional development planning linked to relevant standards and the school’s
improvement agenda is provided to all staff, who are supported by the leadership team
and impact coaches. Staff are supported to continuously use data and evidence, which
includes classroom observations, to inquire into the impact of adjustments made to
planning and practice.

Recommendations


Collaboratively develop a Casuarina Street Primary School Strategic Plan 2020 – 2023:
o

that is consistent with the school’s vision for teaching and learning

o

provides a narrow and sharp agenda focused on student outcomes
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o

incorporates explicit targets for student achievement that are monitored and
communicated to the school community.

o

clearly articulate the measures and strategies for improvement in a timeline that
acknowledges capacity for change

o

progress towards targets should be monitored

o

and initiatives and programs systematically evaluated for their effectiveness in
producing the desired improvements in student learning and performance

o

the progress of this school improvement process should be shared with the
school community.



Establish a whole school instructional model which:
o

Establishes and communicates clear expectations concerning the use of effective
teaching strategies throughout the school.

o

Promotes a range of evidence-based teaching strategies in every classroom that
are developmentally appropriate to each stage of schooling and meet the needs
of students in identified priority groups.

o

Implements a whole school professional development program where school
leaders, including the principal, spend time working with teachers and
modelling/coaching effective teaching strategies ensuring that there is consistent
practice visible in every classroom.



Collaboratively develop, document and enact a coherent, sequenced plan for curriculum
delivery based on the Australian Curriculum that is culturally responsive and reflective of
the values, expectations and needs of the school’s community, is accessible to all
stakeholders and summarises what is to be taught and assessed. Ensure curriculum is
developmental across the years of schooling and vertical alignment is audited. Ensure that
the curriculum delivery plan:
o Meets the needs of students within each year level, including Indigenous, EAL/D,
gifted and talented and students with additional needs
o Gives priority to English, Maths and Science whilst ensuring that the general
capabilities are addressed through the content of all key learning areas

Casuarina Street Primary School
Annual Performance Report to the School Community
2019
(Aligned to the Department of Education Strategic Plan 2018– 2022)
o Includes higher order thinking skills and cross curricular priorities are reflected
across all learning areas.
Refine the guidelines and processes that support staff to deliver the curriculum, including
quality assessment practices ensuring that learning intentions and progressions are clear
and that these are a focus for ongoing professional learning and monitoring.

